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Virtual Classroom Layout
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Susan Famulare: Hello and

welcarne!

Joe Participant (Submitted
question): Hello, what is the
teleconference nurnber for

Building a Qualified and
Productive 21t Century
Workforce

today's session?

Chat Room

Crueskion:




Submitting Questions

Chat Room

= Enter questions into the Chat Room |
(located in lower left corner of the T
virtual classroom). Susan Famulare: Hello and
= To submit a question or comment, Joe hartsipant (Submitted
type the question in the text box teleconference number far

todav's session?

and click the arrow button.

= Your name, the text “(Submitted
Question),” and your question will
appear in red on your screen, Sueeton —
indicating successful submission.

= Questions are directly transmitted

Arrow

to presenters — other participants Text Box Button
will not see your questions.



Practice

In the chat room,
please type the
name of your
organization, your
location, and how
many people are
attending with
you today.

United States




WL LDl Ej Access to Webinar Materials

= Materials and presentation slides used in this
webinar will be available for download from the
Research & Information section of the
Workforce3 One Webspace.

= All webinars are recorded and available for
viewing after the event. Recorded webinars will
be posted to the Multimedia Information/
Self-Paced Learning section of the Workforce3
One Webspace.
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Werr., ) Presenters

Presenters:

= Dr. Jeremy S. Wu
_ocal Employment Dynamics
J.S. Census Bureau

Moderator:

= Anthony Dais, Workforce
Information Team, Division of
Workforce System Support,
Office of Workforce Investment




Anthony Dais,
Workforce Information Team,

Division of Workforce System Support,
Office of Workforce Investment
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DRIVEN BY DEMAND

Vision of the WORKFORCE INFORMATION
SYSTEM for the 21st CENTURY

Webinar held on March 23, 2006

Archived on Workforce3 One

http://www.workforce3one.org/content/members/
marchive/99/index.cfm



http://www.workforce3one.org/content/members/marchive/99/index.cfm
http://www.workforce3one.org/content/members/marchive/99/index.cfm

-'Ea Driving Economic Competitiveness in

DRIVEN BY DEMAND State and Regional Economies

Workforce Innovations in
Regional Economic Development
(WIRED)



Fa o o
werlsiore@ WIRED Vision

= Broad-based Strategic
Partnerships to Drive Economic
Growth

= Regional Economies not Tied to
Political Boundaries

= Continuous Analysis of
Economic Indicators

= Talent Development is a Key
Pillar for Economic
Competitiveness

10



New and Improved Data Sources

Traditional Workforce Information

Data collected by Economic Development Agencies, Trade
& Industry Associations, Chambers of Commerce

Other government sources: Commerce, Census, BEA, the
Federal Reserve, etc.

Site Selection Subscription Services

Private Sector: Major Job Boards, Manpower,
Economy.com, Global Insights

Industry Cluster Data
Transportation Infrastructure
Education Assets

Federal Research Investments
Patent Data

11



Who needs workforce information?

= State and Local Political Leadership

= Workforce Investment System

= Economic Developers

= Business and Industry

= Educators

= All of the above in Strategic Partnerships

= Students, Job Seekers, Workers, and
Businesses

12



s .
v Why do they need it?

= To understand industry clusters in a global environment
= To understand the economic landscape and track trends
= To assess economic strengths and challenges

= To drive strategic economic decisions and investments

= To understand the labor pool

= To understand the evolution of occupations

= To identify current and changing skill needs

= To drive workforce and education strategies

= To inform career decisions

= To track outcomes of interventions

13



753
DRIVEN BY DEMAND \9} let Century WI SyStem

= Blends a wide array of data sources

= Allows for the slicing and dicing of data using lots of
variables

= Utilizes thematic mapping capability
= Creates tools, applications, and products for end users

= Utilizes expert staff analysis to transform data into
information

= Translates the combination of information from various
sources into economic and workforce intelligence

14



Employment Outlook: 2004-14

National employment projections:
http://www.bls.gov/emp



-"'Ea Verona to Greene County, MO Tornado Path*

DRIVEN BY DEMAND (shown in red) March 12, 2006
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al LED On the Map: Where People Go to Work

DRIVEN BY DEMAND J Springfield, MO Tornado Track (March 12, 2006)

E Workers by Industry Type { 2-digit NAICS) 2003
U.S. Census Bureau LED On The Map LED Hom Count Share
Place Mame Lookup| Poaints and thermals Ioaded * pgriculture, Forestry, Fishing and Hunting 5 0.3%
1y Badkground hap Tools: 29 Map Ovweday tools 3) Display Options: * Mining 1 0.1%
& In & Out K Re-Center Lavers B = CreateiChange Overlay| | Clear) (25 Print ®| | v Poirts v Thermals v Both v Selection) v Repn .
* Utilities 3 0.2%
el S * T
Dadeville Morrisville Pleasa!;ln]_t teis Construction 134 2.6%
* Manufacturing 195 12.5%
a8 *
Greehfield WalnutiGrove Tk Nia Wholesale Trade 132 8.5%
défi City. 'ﬁ]'s pry i BN Faif,Grove * Retail Trade 230 =LA
ou reenrie 5
") Marshfield:| * Transportation and Warehousing 70 5 1,
verton
Ash<Gfove ﬂ"l'r ) ) * Information 54 3.5%
| §F-14d o
'!_DI Ll gL Straﬁnﬂg‘;,d * Finance and Insurance g2 5 30,
S * Real Estate and Rental and Leasing o5 1.6%
Mill * professional, Scientific, and Technical 70 4.5%,
Ll Digl Services
=Srdland’s 9 + Management of Companies and Enterprises 35 =LA
La Ressell ] * pdministration & Support, Waste 76 4,00,
57 ; ; Management and Remediation
Stotts City b" . = ' : * Educational Services 13 0.5%,
oxie 4 Hoberg il . nE st * Health Care and Social Assistance 02 1300
Ereiitatt ! an=ry X o St * Arts, Entertainment, and Recreation o3 1.5%
==y J Lk aita . .
[Wentworth 5 TG b * accommodation and Food Services 124 2%,
Verpna Aucora ) . * Other Services (excluding Public 74 4.5%
PiarcﬁCitE =" Histloy P uHBTville . Administration)
% ngﬁe * Public Administration 0 0%,
I
Resident Held Jobs by Cateqory 2003
Ll C t Sh
O Owerlay Key [ Map Key Galena oun are
0 3 I3 =] 12 mi MecCord Bend 'n'“ ]ubs 1-'943 100.0%
S S All Jobs (Private Sector Only) 1,644 34.5%
. . All Primary Jobs (Worker's highest paying job) 1,243 94.9%
Where do people who live in the path of the tornado Work? |an primary 1obs (Private Sector Only) and 1,557 50.1%
Baseline Count ot Workers
Workers by Eamnings Paid 2002
Count Share
41,200 per month or less 452 29%
USCENSUSBUREAU £1.201 o $3,400 per month 674 43,0 [E—
More then 3,400 per month 431 2T.7%
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LED On the Map: Where Workers Live

Springfield, MO Tornado Track (March 12, 2006)

N L
-S- Census Bureau LED On The Map OWI Indicators - Private Sector Jobs 2003:Q2
ace Mame Lookup| Points and thermals loaded
* Employment (Beginning-of-2nd quarter) 248
13 Background Map Tools: 23 Map Overay tools: 33 Display Options:
&, In &, Out ¥ Re-Center Layers @| | = Create/Change Overlay  Clear L Print @ | v Points » Thermals v Both v Selecion f  * Employment, Stable Jobs 210
il Iz e L jl * Separations, Stable Jobs 24
Dadeyill orrisville [ .
g e [Pleasart Hope * New Hires, Stable Jobs 21
o * Firm Job Gain a8
L Greenfield Walnut!Grove iy % Fi Job L
d&n|Ci b aif.Grove @ irm Jo 0ss 21
Y T oG h Greeniaid >
* Employment (reference quarter) 326
(SR Ever on. - .
=hiGfove * Average Monthly Earnings, Stable Jobs £ 2283
[ * Average Monthly Earnings Separations from Stable Jobs ¢ a7s
i * Average Monthly Earnings, New Hires, Stable Jobs £ 2,128
Miller I
..... | Di gns
Xt I%"ﬁ’l:l/ql S}@ur —;/__
o‘“
La Ru'ssell ille o o Man'sﬂeld g Norwood
Stotts City
Cities fTowins Where Workers Live 2003
Count Share
* Unincorporated Areas 112 45.2%
* springfield, MO 52 21%
Piertd City TN : n * Republic, MO 14 5.6%
cifhe =3 * Billings, MO 12 4. 8%,
* Qut-of-State g9 3.6%
* all Other Locations 49 19.8%
By
| _ O OvedayKey [ Map Key Galéna ]
o 3 [ a 12 mi McCord Bevr?d.\ 3
wy I n 1o ol /- . .
Counties Where Workers Live 2003
Where do workers employed at jobs located in the path of Count  Share
. * Greene Co., MO a7 39.1%
the tornado live? -
* Christian Co., MO 73 29,4%
* wehster Co., MO 22 2.9%
* Lawrence Co., MO 14 5.6%
USCENSUSBUREAU * o e —— -
* All Other Locations 23 13.3%
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Local Employment Dynamics:

How Did They Do That?

— --""f;—‘

Presented by
Dr. Jeremy S. Wu
Local Employment Dynamics

U.S. Census Bureau
April 2006

USCENSUSBUREAU
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On The Map:
LED’s online dynamic mapping tool

= 15 states

= Funded in part by
ETA

------

= Where do workers live?  =Additional overlay features:

= Where do people work? — One-Stop Centers
= Origin-destination data — Community Colleges
structure — ZIP Codes

— Military Installations

USCENSUSBUREAU
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Using On the Map

DRIVEN BY DEMAND

0N THE MAP is a live mapping demonstration project that shows in high definition the geographic relationships between where people y p p

live and where they work. Users begin by defining custom study areas using a freehand drawing tool or by simply dlicking on a standard H

geography (e.q. city, county, zip code areas, census area, etc.), Then, based on the selected area, maps are produced showing where Of a C I ty 0 r
workers come from that are employed in the selected area (labor shed)

g - orwhere workers are employed that live in the selected area (commute

némnm‘ 1 T — '\, shed). This application also provides access to wark force profile C O U n ty n a.l I I e,

/ .

. ',.-‘ ) L‘. ) £ ¢ reports and additional analysis tools. .
£ | S | l.e., “Mob”
ol { > oAy A . .y
- b L - L There are fifteen LED pilots states in the Continental US i
o s j p
Callformla | colorada "'""'" L ),. i demonstration project. The map to the left shows whjgk states are
A - e, ) P ;
§ o S involved,
w o/ 2omcs
L L 14 | N
- wh W START HERE:
!\."\ 2 *.ﬂ.'?'- \‘,%;‘h [ Place Mame Conﬂrmation]
(ﬂ') % Enter & State, County or [
1 “\. City:
4 ~

Or you can choose a place working from the US M Place Name Lookup
Enter a State, County or
ity Imob Enter |

or you can choose a place working from the US Map

State Lookup Results

Statels):

End of List

Get a list of states, j ]
counties, and ——
cities that begin R

M (11 2 )
W I t h M O b Highlight vour chaice frarm the list and press the buttan to continue
City Lookup Results
City(s):

USCENSUSBUREAU

Highlight your chaice frorm the list and press the button to continue

j County Map

City of Mobeetie, Texas i’
City of Maberly, Missouri

City of Mohile, Alabama =l | CityMap |

Highlight vour chaice frarm the list and press the buttan to continue

21



Using On the Map: Travel Sheds

e ' m = T I e I = Select o ptl ons on year,
' live or work
AN o a2 job type, live or work,
- and report type.

Travel Shed Analysis:
eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee

required area on the map. The overlay will be calculated after you finish drawing your selection area

3 Live or Work
111111 2)Job Type: = 4y Report Type 4c) Farmat: 5 Selaction Tool
= 2003 O sl Jobs aheme area and maps T Shad report [oET Re-use selection ]
n 12 work:
2003 @ i VIR PR Y 7 hcsa profile report © poF &GP Freenand
o = O aun -

) a— S crs sermen |O Cati on Of One Sto p or
Community Colleges.
~ | = Draw acircle around

\ A
e, ——-H}=
S %, Mobile
[0 Duerday Kew [ Map Key L 1:;?
@ 2.9 1.8 z.7 3.6 mi

= U.S. census blocks
within the circle are
shown

USCENSUSBUREAU
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USCENSUSBUREAU

On the Map: 3 Types of Reports

U.S. Census Bureau LED On The M.

[ Commute Shed Report - Where Residents in the Selection Area are Emplo\;ed]

*

*

*

*

%

%

%

%

%

%

*

%

%

%

Resident Held Jobs by Cateqory

All Jobs

All Jobs (Private Sector Only)
All Primary Jobs {Worker's highest paying job)
All Primary Jobs {Private Sector Only)

Baseline Count of Workers

All Primary Jobs {Private Sector Only)

Cities fTowns Where Residents are Employed

Mobile, AL

Unincorporated Areas

Birmingham, AL
Daphne, AL
Prichard, AL

All Other Locations

Counties Where Residents are Employed

Mobile Co., AL
Baldwin Co., AL
Jefferson Co., AL

Montgomery Co., AL

Madison Co., AL
All Other Locations

Count
11,2249
9,488
10,3549
8,720

Count
8,720

Count
5,753
1,038

2

188

1587
1,337

Count
6,971
ST
330
156
94

2003
Share
100.0%
84.5%
92.3%
TP

2003
Share
100.0%

2003

Share
G6%:

11.9%
2.5%
2.2%
2.1%

15.3%

2003
Share
79.9%

6.6%

3.8%

1.8%

1.1%

6.8%

Count
11,707
10,075
10,720
9,193

Count
9,193

Count
6,157
1,085
301
203
238
1,209

Count
7,365
592
409
177
g9

2002
Share
100.0%

86.1%
91.6%
78.5%

2002
Share
100.0%

2002
Share
67 %
11.8%
3.3%
2.2%
2.6%
13.2%

2002
Share
80.1%

5.4%

4.4%

1.9%
1%
6%
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More Real Uses: LED in Action

DRIVEN BY DEMAND

Bridges
Interstate Commuting
Hurricanes

U.S. Census Bureau

X BE - R . .
Local Employment Dyrlamlcs f - All'About Jobs

Home | |Local Employment Dynamics |Data Tools |RE eaH:h| Library |Ahnutl.l

Confidentiality and LED | State Partners | Parinership | Pariners Only

USCENSUSBUREAU
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Hannibal, MO — Quincy, IL:

Interstate Commuting and Spatial Profile

= Pinpoints local geographies

— Flow of workers across state
borders

= Maps where employees live
and where residents work

— Quincy, IL employers attract
nearly 1,350 MO residents

— MO employers attract only
240 Quincy, IL residents

USCENSUSBUREAU
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Downtown St. Louis

DRVEN B DEMAND Proposed Mississippi River Bridge Project

LED in Action
Proposed Mississippi River Bridge Project Analysis

Cross Bordar Commwting
[ - - ==

Waraew do seopie wihs e n Seanide Gy, 1L weea T

The Current Situation and the New Mississippi River Bridge

Presentfy, there = one nterstaie crossing the Mississippi River in
downtown St Lowis: the Poplar 5. Bridge. |t handles traffic from
Interstates 55, 84, and 70. According to transportation planners, the
Poplar 5t. Bridge is severely overburdened. The 2-mile approach from
thee liinois side adds to the congestion with the convergence of three
inte=rstates. Projections show that sewere traffic congestion is likely by
the year 2020, without improvements o the transporiation network.
Rush-howr congestion coufd doubde and last up to three hours. The
awerage delay would increase from 10 minutes per wehicle today to 55
minutes per wehicle by the year 2020.

Wlerrm do ok b e 15 Easl 52 Cocs, L week

Watmrm e peeoske wdis seorkl 0 Ee? 52 Cocis (L e

The purple thermal coloration and blue dots represent where people who work in the
study area live. The crangs thermal coloration and blus dots represent where those who
iwe im the study area work. The study ansas (northern 5t Lowis City, MO, Granite City, 1L
and East 5t Louis, IL in this cas=) are highlighted in yellow.

In thess illustraticns, the importance of the cument bridges for residents in the northern
neighborhoods of greater 58 Louis is heghlighted by the identfication of commuters
crossing from northern 51 Louis to Granite City, IL, and from Sranite City, L to downtown
51 Louis and numerows ixcations on the inner and outer beliways.

DECENSUSBUREAD ﬁ
< MERIC ©

Y
e e e e hpflehdmap.dsd. census.gov Lo

o

The progosed new bridgs would host Interstate 70, one of three primary
east-wesi mterstate highways n the country. The cable-stayed bridge
would be designed 1o cammy eight lanes of fraffic and b= located
approximately one mile north of the Dr. Martn Luther ing Bridge.  With
LED we can identfy gecgraphic concentrations of commuters both
wheare they lve and where they work, on either side of the Mississippi,
aiding transporiaton planning within the metropolitan area.
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St. Charles, MO and East Alton, IL

DRIVEN BY DEMAND

Cross-state Commuting Patterns

LED in Action
A Study of Cross Border Commuting
The St. Charles, Missouri and East Alton, lllinois Economies

St. Charles, Missouri East Alton, lllinois

The purple ther mal coloration and blue dots represent where those who work in the
study area live. The orange thermal coloration and blue dots represent where those
wha live inthe study areawork. The study area (St Charles, Mo in this case) is

highlighted in yellow:

B ot Ml Jotm by Catgmry 2OOE Ares Emooseet by Qsoony 2O0E Mttt Mecl Jotk By Gty &ree bnotoyrrred by CAMSDOTY
et E Shar
A dodn 2503 000N | Tetal Ermpierps 288 AN dotn Tt al bmplopey
A ok {Praate Setor Qi) 2E 430 S AN Jokw 855 100N AN ot {Privase Seevor Ooiy R otn
AN Primary Jdin (Woslers highest payang 27863 TEET AN et |Pricats Secter Only ) 15,983 GRET AN Pramary 3t (Wovers Reghe paying job) BB ot | Private Sector Ol )
=l Sactr Oty 208 a AN Prisviey Min [Wodiuirs feghel payeng jot) I BE AT almﬁ;&;m:!ﬂmhﬂ!n A Premacy Jotn (Mot s fegtust pee joty
B Py St It & Skt L o b L AR Py Mo {Péwis Sutor Oy ) end 11Ee  B2.rm bt e g AN Primasy Joto | Pavie Sator iy ) and
'."'_'m"l““ daoalin it af alid = Wi by Earneren Pael !‘MMJJH =
LIERC R FES S W ) oO%
Aoty e By B 22in by Earrercn Peed
Lo Share $1, 700 pier mceih G bens
31,200 pir i h or e - IEEN ) 300 par mmerh or b $1, 201 85 $3 600 @i merth $1,. 200 pir mackh orbass
31,201 te 53,400 pi- morth 10,624 ALFR g 200 te 55,400 per math M twen 55,400 per manth 31,501 te 53,400 pir morth
i RO e PRI AR et $3,400 g mamn ‘o by Lochuox Ty (3 chok 098 0051 M thin 33,400 g marth
Wity by Indoicy Tyog d2-chall NRIESY ro0x o by Dockofoy Twog 13-chol SBICSY
2t by Dockofsy Dok LI-chol B8 IESY
Courn Snars Agreullure, Fonmtry, o herg and Hunt g
Agreaiiang, Foris by, i big dnd Hunting s O30 | b are, Rarstry, o hing andHorting ] Agreaiune, Forttry, Foabig and Huding
L] HL ) R, i L e Hurmng
LLEE L T U - Coonres Srusctison L
O St ion X it it 10 LR ] O et ion
Ml e tumng syl [ Ea Wi e Tk vl 2 By
e i Witvcies als Taachs 4.5% Ratadl Taache Wire ads Teache
Hoetad Toiie e 140% Trasmumoraton dnd Wassthos g PrIEy —
Trasmportateon e W sy et o wnd W et wg 15T Lrfforma son Trarmgeocat=on wod Wiastho g
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The purple ther mal coloration and blue dots represent where those who work in the
study area live. The arange thermal coloration and blue dots represent where those
whio live inthe study sreawork. The study area (East Alkon, || in this case) is

highlighite d in yellow.

Ot Serwcis fe kudng Pubic sy
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Where Workers Live:

Hurricane Wilma Potential Landfall Zone

= About half of
the people who
work in
Charlotte and
Lee Counties
live in those
counties

= Almost half live i
elsewhere J

b

O Owerlay ey [ hap Key
0 11 22 33 44 mi

USCENSUSBUREAU
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What is LED?

Local Employment Dynamics

= A voluntary partnership between state Labor
Market Information (LMI) agencies and the
Federal government

= States supply quarterly unemployment
insurance wage records and ES-202 business

establishment records

= The Census Bureau merges the records with
other data to produce timely LED data

= Confidentiality is protected

USCENSUSBUREAU
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e’ LEHD Led to LED

DRIVEN BY DEMAND

Administrative
Censuses Records*

Longitudinal Employer-Household Dynamics Program

(LEHD)
............. |_|‘
sresessassstesasanes | ocal ;);:3 :
Local Dynamics i
e Employment | 20800 Rl
Dynamics Dynamics
(L E D) *Soon to add Federal Workers & Self-employed

USCENSUSBUREAU
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-"'Ea Local Employment Dynamics

Provides Data from Just 9 Months Ago

= Local

— State, county, sub-county, workforce investment
areas

= Employment
— Demographics (age and gender)
— Industry
— Earnings
= Dynamics
— Time, quarterly (as far back as 1990)

— Job gains, losses and flows
— Hires, turnover and separations

31



42 LED Partner States

Sates in Production
States Pending Production

| Mot et a Partner State

‘Harth: Oakeka
i . : ow Hampshire

Saouth Dakota

+O "~
Hawain ‘T:.

100 miles @
[ — ]

USCENSUSBUREAU
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-'Ea Local Employment Dynamics’ Tools

DRIVEN BY DEMAND an d Featu reS

http://lehd.dsd.census.gov

Longitudinal Employer-HouseholdDynamics
Home | [Local Employment Dynamics | |Data Tools | |Research | |Library | | About Us

Site Map | Feedback

Eprirt | Search |
. Q&A

b 03/29/06: On The Map Version 1.0.1 Released bvho Started LEHD?
b 03/22/06; Third e-Learning Module How Available: OWI Online b wwhat iz LEHD?

b 03/14/06 Second e-Learning Module How Available: Industry Focus b wvhat iz LED?

F 03/09/06: Mevada OWI Dats on LED Website b wvhat are the QWI?
b 0z/23/06: Hawaii OWI Data on LED Website

P oW Cnline

P Industry Focus

P Partners Only

P on The Map

P wiorkshop Presentations
} e-Learning

Site Tour

Iara. ..

nora,

Local Employment Dynamics Library
Confidentiality and LED , State Partners, Profiles, Workshops, Training,
Partnership, Partners Cnly Techm-:aI.User Guides, Te-:hnlcal_F'aDers, . that of the industries in

Prezentations, Mewsletters, Archives
Data Tools Colorado that employed
CWI Online, ©n the Map, Industry Focus, About Us more than 1,500 workers
Cornell Restricted Access Data Center, Mizzion, FAQs, Staff, Contact, Directions 65 years and alder in
Case Studies and Examples 2002, th‘? highESt paying
Resaarch was engineering,
Fesearch Data Center, Confidentiality Research, accounting, and research
Low Wage Work, Hurnan Capital % Productivity, ($3,528 a month)?

Transportation, Adging & Pension Benefits

USCENSUSBUREAU
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Ej QuickLinks Features

= Three Analytic Tools:
* QWI Online
* Industry Focus
* On the Map
= Information For State Partners Only

— Standard Operating Procedures, beta
applications, restricted data, processing status

= Helpful Information
— Workshop Presentations
* e-Learning Modules

USCENSUSBUREAU
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Quarterly Workforce Indicators (QWI)

LEHD Maryland County Reports -a ly Workforce Indi

Select Criteria below. A new report will be created below as selections change.

= 29 Indicators on

Vear m Geographic Grouping m or Information by Detailed Industry
Quarter m Caunty W
— E m I O m e nt Sex m Industry | &1 MAICS Sectors
p y AgeGoup W Ownership m

Diowrload Dataset @ Print Table
. All
AWl Quick Facts (@

[Avg:Selected + | Maryland | Maryland
3 Prior gtrs) at) 3

@ Total Employment 23444 2a7E7|  227RER 2,298,274
@ Nt Job Flows 211 77 7212 41250
@ Job Creation 1518 1803 193,923 183344
) New Hies 3,804 4308 366,713 409267
@ 5eparations 4722 5163 417,180 437 492
@ Turnover 89% 10.9% 106% 11.3%
& g Monthly Eamings | $2:433.00 $2481.25|  $3429.00 $3418.25
@ swgMew Hire Eamings|  $1.516.00 $196875]  $2.29600 $2.386.00

— Earnings

— Job creation and
destruction

— Turnover
= Analyzed by

— Geography, industry,
gender, age, and time

USCENSUSBUREAU
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Key Features of QWI Online

= Eight selected measures, updated quarterly

= Counties, Workforce Investment Areas, and metro
areas

LEHD Mar)rland County Reports - Quarterly Workforce Indicators

Select Criteria below. & new report will be created below as selections change.

- Year | 2004 - Geographic Grouping | County = | or Information by Detailed Industr
QWI Online [NAICS] 2004 ] MR o infomstion be Detailed sty
Quarter | Q1 = County | 007 &llegany 'I
Sl tate f thic list oo bel m TTTEEN, d Sex | Male and Female 'I Industry [ &l NAICS Sectors
BIBCT 3 sTate Trom I IST ar use B map below 10 access a5e Ageliroup [14.93 = Ouwinership [AI715] =

Maryland j ﬁ Diownload D ataset B Eritit Table
kansas = - Allegany | Allegany [Avg:-Selected + | Maryland | Maryland [Avg:5elected +
Kentucky (ERESA) (Ertets [Pl a 3 Prior qghrs) a1 3 Prior ghrs)
Maine € Total Emplayment 29,444 28.767| 2275366 2298274
i d
f " 211 377 72126 41,250
[ — & Net Job Flows
tizsouri ) Job Creation 1618 1,903 199,923 183,344
HDI’]tEJlnEl & New Hires 3804 4,303 365,713 403,267
B EFSEY
Mew Mexico ) Separations 4722 5163 417,180 487 492
Oklahoma ltsho & Tumover 8.9% 10.9% 10.6% 11.3%
Oregﬂn _Iv [6) Ava Maonthly E amings $2.433.00 $2.481.25 $3.4259.00 $3.418.25
Mevaga
\ev IlI i & 2wg New Hire Eamings|  $1.516.00 $1.968.75 $2.296.00 $2.385.00

= 2-, 3-, & 4-digit NAICS industries
= Shows change over time

USCENSUSBUREAU
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Key Features of Industry Focus

DRIVEN BY DEMAND

Ranking and multiple
Indicator selection

Industiry Focus: Selecting Top Industries

List the top I-| 0 industies ranked by the greatest:

Ranking Indicator (Select Dne) Include in report (Select One or More)

T

‘Emplopm

Gwn Employmeant @

Growth in hiring @

&

Murnber of new hires @

Firrn Job Change @

Average monthly earnings far all workers @

Growth in average monthly earnings for all workers @

|

| I's
| s
| I's
| s
| e
| I's
| s

o e e e

Awverage monthly earnings for new hires @

Age and Sex: Age |1E|-21 vI Sax I Female j
Geography: State I Colorado 'I

Entity: " statewide ‘M 7 County 8 Me*: Area

[AD Adams Wi [ |

EAD Adams WiE
elect Indus vel: ndustr ector [0 ndustries [
Select1 by te Industry Sect Indust AR Arapahoe/Douglas 'WIB State’ cou nty’
Industry Sector: Al Sectors EQ Boulder\WIB - i
| Roonisawe ] =T Workforce Investment
DED WiB
Yiew Report I Download CSY Create PO 4 E:;t\;?rz WIE Al’eaS (WIA), metrO

ET El Faso/Teller WiE B
LR Larimer WIE areas

Email Commants Froblams ME Mesa \WIB Source: U8 Census Bureau, Local Empl

MY MNorthee sthWWIB
PEB Fueblo WIB

USCENSUSBUREAU
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DRIVEN BY DEMAND

Industry Focus Provi

us: Top Industries Results (click on Industry link to see workforce information)

Top 27 industries ranked on the greatast average monthly eamings for new hires
State=Pennsylvania, WIA=070 Lehigh Valley WIA, Sex=Female, Age=35-44
Private Firms Only
{Report for Industry: 623 Nursing and Residential Care Facilities)

Rank

Industry

News
Hire
Earnings

(2003Q3,2003Q4,
2004Q1,2004Q2)

Average
Quarterly
Employment
(2003Q3,2003Q4,
2004Q1,2004Q2)

Average Quarterly
Job
Change
(2002Q3,2003Q4,
2004Q1,2004Q2)

211 NAICE subsectars|
221 Utilities

517 Telecornmunications|
325 Chernical Manufacturing|

511 Publishing Industries [except Internat)

225 Electrical Equiprnent, Appliance. and Cormponent Manufacturing]

334 Computer and Elsctronic Product Manufacturing

551 Management of Companies and Enterprises|

229 Miscellaneous Manufacturing|

423 Merchant Whaolesal

Durable Goods

£22 Hospitals|

522 Credit Intermediation and Relsted Adivities

425 wholesale Electronic Marksts and Agents and Brokers

333 Machinery Manufacturing|

524 Insurance Cariers and Relsted Activities|

484 Truck Transportation)
236 Construdtion of Buildings|

515 Broadcasting (except Internet]

621 Armbulatory Health Care Services|

493 Warshousing and Storage|

211 Food Manufacturing|

441 Motor Vehicle and Parts Deslars

332 Fabricated Metal Product Manufacturing|

541 Professional. Scientific, and Technical Services|

25 4
26
27

fractor:

46 Health and Personal Care Stares|

223 Printing and Related Support Activities

623 Hursing and Residentisl Care Facilities|

$2,084
$4,79%
$4,441
§4,274
§3,527
$2.203
$3.277
$2,975
$2,965
$2,896
$2,758
§2,682
§2,643
$2.615
$2.584
$2,50%
$z,413
$2,405
$2,315
§2,248
§2173
$2,170
$2.134
$2,112
$1,955
$1,925
$1,913

1,895

28,593
216
115
765
377
133
129
423
626
-2

3,008
779
176
131

1,672

25
149
160

2,828
316
290
182
130

1,257
263
239
193

1,737

700

Click on industry to see workforce characteri

ICS

14-18

19-21

22-24

25-34

35-44

45-54

a5-64

65-99

Fernale
Male

2.1%
1.12%

4,38%
1.11%

S.e2% i
1.35%

T BB
4. 53%

12.83%
3.9%

19.11%
3.83%

10.94%
2,3%

2.44%
0.753%

USCENSUSBUREAU

Wenforce Compostion (%)

Employee Distribution by Age and Sex
State=Pennsylvania, WIA=070 Lehigh valley WIA,
Industry=623 Nursing and Residential Care Facilities
Date=2004Q1 , Private Firms Only

14—18 18—21 22—24 2634

B Ferrale

35—44 4554 He64  E5—0
[ ale

...easy, intuitive
selection criteria and
economic indicators for
your geography,
workforce, and
industry.
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Four e-Learning Modules: Site Tour,
Industry Focus, QWI Online, and On the Map

U.S. Census Bureau's
Local Employment Dynamics (LED)
Site Tour

Overview of
The LED Program
and LED Analytic Tools

USCENSUSBUREAU
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Contact Us

DRIVEN BY DEMAND

LED Program Manager
Jeremy.S.Wu@census.gov

Comments/Suggestions
dsd.local.employment.dynamics@census.qovVv

USCENSUSBUREAU
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DRIVEN BY DEMAND

Question & Answer Period

Please enter your questions into the Chat Room!
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hare Your Ideas With Your Peers!

DRIVEN BY DEMAND

x:u:_:tulf you like tc: ' | Share Content Sim ply |Og on to

contribute your conten Would vou like to contribute your content

to our growing a e Workforce® One and look
Waorkforce® One is a tool created by YOU and for YOU - the success of for the s Sh are Content"

community database?
Share Content critical contributions made by Community Members. Share your succe
I with oth I We wel ti for d ts to sh = S
LRI Chv relevant news or information tnat you woud care to share witnoff|  1CON 1N red located on the
system colleagues. .
I........... Frequently Asked Questions : Ieft Slde Of your Screen‘

What are acceptable items to share for posting to the Waorkforce 3 One site
What type of documents can [ share with the community?
What 1= the maximum file size permitted for submission?
What happens during the document approval process?

B
Share Content
Click Here

BRI U ]

What type of content would you like to share?

C"ck h'EfE to : ® web Address ) Document Share your
find out how! . demand-driven

*Flease enter the title as you would like it to appear
on the Workforce® One Integrated Webspace. =
S o strategic plans, models,
click H If bmitti website, pl type th H H
— address of that site in the URL field. Innovations, resources,
Send =
o and ideas!

You can alsoe e-mail us your ideas! Click here

Support | Contact Us | Disclaimers | Privacy Agreement | Registration Notice
© 2005

Submit your content to Workforce? One at:
http://www.workforce3one.org/members/sections/suggest/
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Access to Webinar Materials

= Materials and presentation slides used in this
webinar will be available for download from the
Research & Information section of the
Workforce3 One Webspace.

= All webinars are recorded and available for
viewing after the event. Recorded webinars will
be posted to the Multimedia Information/
Self-Paced Learning section of the Workforce3
One Webspace.
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WSS J Stay Informed, Get Connected!
Workforce3 One: s
workforc @,

= Communities of practice one
= Live web-based events

= Register for updates!

www.workforceldone.org

For more information about working with the
public workforce system:
= Visit www.careerinfonet.org
= Call 1-877-US2-JOBS

44


http://www.careerinfonet.org/

Workforce Innovations 2006

July 11-13, Anaheim, CA

Workforce Innovations is the premier annual conference for
local, state, and national leaders and their partners from
industry, education, and economic development.

Conference Highlights Include:

= Tools and strategies to support you in regional economic
development efforts, whether your community is just
starting this process or is well underway.

= Thought-provoking presentations by PBS
Host/Writer/Producer, James Burke, and President and CEO
of the U.S Chamber of Commerce, Thomas J Donohue.

For full conference information and to register, visit
www.Workforcelnnovations.org
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DRIVEN BY DEMAND

U5, Dapartment of Labor

Emiplinroaint & Teaaies) Adbseneibomiss

< ]”“'5»

!:E'EEE E Nationa! Avwsciation of
A Workdorce Bourds

\ &

“ www.workforce3one.org “
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